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SHANNON ROWING CLUB 

CLUB RULES 

(as approved at the EGM of 23rd July 2024) 

 

 

SECTION A. Name / Objects / Safeguarding 

 

A1. Name  

 The name of the Club shall be SHANNON ROWING CLUB (hereinafter called the 

"Club") and the Club colours are Blue and White.  

 

 

A2. Objects  

 The objectives of the club will be: 

(a) To offer coaching, competitive, and recreational opportunities in Rowing. 

(b) To promote the club within the local community and the Rowing community. 

(c) To manage any property held legally and/or beneficially by the CLG including inter 

alia ensuring compliance with the Registration of Clubs Act 1903. 

 

A3. Safeguarding children and vulnerable persons - The Club is fully committed 

to safeguarding the wellbeing of its members.  Every individual in the Club 

should, at all times, show respect and understanding for their rights, safety and 

welfare, and conduct themselves in a way that reflects the principles of the 

organisation and the guidelines provided by Rowing Ireland and contained in the 

Code of Ethics and Good Practice for Children’s Sport (or such subsequent 

document replacing and/or amending the same). 
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SECTION B. Membership (including categories, election procedure, 

subscriptions) 

 

B1. Membership  

  

1.1  The Club shall consist of the following categories of members: 

 (a) Full member 

(b) Associate member 

(c) Junior member  

(d) Family member  

(e) Life member 

(f) Coach member 

(g) Corporate member 

(h) Temporary rowing member 

 

1.2. A Full Member  

shall be any member who has reached their nineteenth birthday on the 1st January 

of the Subscription Year who wishes to be eligible to row competitively for the 

Club. A Full Member shall have the right to attend all general meetings and shall 

have voting powers, may serve on the Management Team and may use Club 

rowing equipment subject to the approval of the Captain. 

 

1.3. An Associate Member  

shall be any member who has reached their nineteenth birthday, who has been 

approved by the Management Team. This person shall have access to the Club 

House but not to the club’s rowing and gym equipment. 

 

1.4. A Junior Member  

shall be any member who has not reached their nineteenth birthday on the 31st 

December of the Subscription Year who wishes to be eligible to row competitively 

for the Club. A junior member shall have the right to attend all general meetings 

but will not have the voting powers and cannot be elected to Management Team. 

A junior member may use the Club rowing equipment and gym subject to the 

approval of the Captain.  

 

1.5. A Family Member  

shall consist of two approved ordinary members who are married or in a civil 

partnership together with all of their children up to the time of their nineteenth 
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birthdays. Any child who remains in full-time education up to the time of their 

twenty fourth birthday shall remain as part of that family membership. Those 

between the age of 19 and 24 shall be regarded as and have the same rights as a 

Junior member. This membership shall be entitled to one vote at an AGM, EGM or 

General Meeting and must be exercised by the lead ordinary member or in their 

absence, the remaining ordinary member. 

 

1.6. Honorary and Life Members  

 

1.6.1 The Management Team shall have the power, at its discretion, to nominate 

persons of distinction or high position or persons who have given outstanding 

service to the Club or possessing such qualifications as the Management Team 

deem appropriate as honorary members for such period as may be deemed 

appropriate. Such persons nominated by the Management Team shall be proposed 

at annual general meetings, and admitted if elected by two-thirds of the members 

present. 

 

1.6.2 Current Life Members as at the date of the adoption of these rules will 

remain Life Members, and retain such rights and obligations as per these Club 

Rules. Life Members shall have all the rights and be subject to the obligations of 

Ordinary members. A Life Member may use the rowing equipment of the Club, 

subject to the approval of the Captain. 

 

 

1.7. A Coach Member  

is open to those who engage in the coaching of our rowing members. Coach 

Members must be proposed annually by the Captain and seconded by one Vice-

Captain, this application must then be approved by a majority of the Management 

Team. This membership shall have the same rights as a Full Member.   

 

1.8. A Corporate Member  

shall consist of five nominated members of that corporation, having been 

approved by the Management Team. Corporate membership shall entitle that 

member to full use of the Club House but not use of the rowing & gym facilities. A 

representative of the corporate membership may attend an AGM, EGM or General 

Meeting but will not have voting powers. 
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1.9  Temporary Membership  

 The Secretary, or such officer of the Club as the Management Team may appoint 

for the purpose, shall have power, in the name of the Management Team, to 

approve  any person to be a temporary member for such period of time agreed by 

the Management Team, save that temporary membership shall not extend in any 

case beyond the period of six months.  Temporary members shall be entitled to 

such  benefits and privileges of membership as approved save that they shall not 

be qualified to be officers or members of the Management Team or to vote at 

meetings of the Club. 

 

 

1.10. Except in exceptional circumstances no ordinary or junior member may compete 

for another Rowing Ireland affiliated club while a member of the Club. The 

determination of what constitutes exceptional circumstances shall be made by the 

Management Team on application for such consideration by the Management 

Team. 

 

1.11. Every member shall use his or her best endeavours to promote the objects and 

interests of the Club and shall observe all the Club's rules affecting him or her 

contained in or effective pursuant to these Presents or as may be issued by the 

Management Team in accordance with the provisions herein. 

 

1.12. The rights of every member shall be personal to that member and shall not be 

transferable, transmissible or chargeable by such members own act, by operation 

of law or otherwise. 

 

1.13. A member shall immediately cease to be a member upon the happening of any one 

of the events following, namely:- 

 

1.13.1. If the member shall resign membership verbally or in writing. 

 

1.13.2. If the member shall die or become incapable by reason of mental disorder 

from managing or administering their property and affairs. 

 

1.13.3. If the member shall fail to perform any obligation binding upon such 

member under these Rules for one month after notice in writing requiring that 

member to do so shall have been served upon them by the Management Team and 

if the Management Team by resolution passed by a majority of not less than three-
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fourths of the Management Team Members present and voting at a meeting of the 

Management Team of which notice specifying the intention to propose the 

resolution has been given, shall resolve that the members membership be 

terminated. 

 

1.14. A register shall be kept by the Club containing the names and addresses of all the 

members, together with such other particulars as may be required by the Act and 

in compliance with the Data Protection Act 2018 (or such subsequent legislation 

replacing this Act).  

 

1.15. Any member who for any cause whatsoever shall cease to be a member shall 

remain liable for and shall pay to the Club all monies which may become payable 

by him or her by virtue of his or her liability under the Constitution. 

 

1.16  Apart from Junior Members, no person under the age of 19 years shall be admitted 

as member of the Club 

 

B2. Election of Members  

 

The election of members and renewals of membership shall be administered in 

accordance with the Club Membership Policy as agreed by the Management Team 

and as may be amended from time to time.  

 

 

B3. Subscription  

 The annual membership subscription fees shall be decided at the AGM and notice 

of these fees shall be placed on the Club website, and the noticeboard of the 

Clubhouse at Sarsfield Bridge.  Applications for reduced membership fees shall be 

proposed by a Coach and approved by the Captain and the Chair of the 

Management Team.  Such requests shall be noted by the Management Team.    

 

B4. Annual Subscriptions  

The Club membership Subscription Year shall commence on the 1st September and 

finish on the 31st August of the following year unless otherwise decided by the 

Management Team. All annual subscriptions, other than the first subscription of a 

new member, shall be payable annually before the 1st of November or by monthly/ 

half yearly subscription to be set up prior to 1st November for year of membership. 
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B5. Ability to act as a member of the Management Team  

From and after 1st November in each year an ordinary member shall not be 

qualified to act as a member of the Management Team nor to avail himself/herself 

of any of the privileges of membership until his/her subscription for the current 

year has been paid. 

 

B6. Rowing Club Captain  

A Captain of the Rowing Club shall be elected by the general body of members of 

the Club at the Club’s Annual General Meeting. The Captain must be a Full member 

and will hold office for a term of one year. The Captain may seek reappointment 

each consecutive year up to a maximum of three (3) years. A Captain who has 

served three (3) consecutive years will, after a lapse of two (2) years or more, be 

eligible for reappointment as Captain. The Captain is responsible for the 

administration of the Rowing Club under such powers as may be delegated by the 

Head of Rowing and/or the Management Team. The Captain may appoint a Vice 

Captain or Vice Captains as he/she deems necessary. 

 

B7. Visiting Groups  
 

7.1 Where members of a group are visiting the Club for the purpose of:      
a) taking part in any pastime, sport, game or recreation there or 
b) organising or taking part in the organisation of, or arrangements for, any 

such activity, 
intoxicating liquor may be supplied to them at the request and in the presence 
of an official of the Club on the occasion of the visit. 
 

7.2 The Official shall enter the name of the group concerned, and the number  

 of persons in it, in the Visitors Book. 

 

7.3 In this rule “group” means a club (whether registered or unregistered) society or 

organisation. 
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C. Management Team / Minutes 

 

C1. Management Team  

 

1.1 The business and affairs of the Club shall be under the management of a 

Management Team consisting of a minimum seven members and may include the 

following roles (allowing for members to take on more than one role):- 

 Chairperson 

 President  

 Club Secretary 

 Treasurer 

 Children’s Officer  

 Head of Rowing  

 Head of Safety Adviser 

 Head of Club House & Bar  

 Head of Strategy  

 Head of PRO/Comms 

 

1.2 The Management Team will have responsibility for the operational management 

of the Club. The President, Secretary, Chairperson and Treasurer and the 

remaining members of Management Team shall be elected by the general body of 

members of the Club at the Club’s Annual General Meeting and shall hold office 

until the following Annual General Meeting which shall be a period of not less than 

a year.  

 

1.3 All Officers will retire each year but will be eligible for re-appointment to the 

Management Team in accordance with clause 2 below subject to not holding the 

same Officer position for a maximum of three consecutive years but may serve 

more than three years on the Management Team (if so elected) by taking on an 

alternative role. 

 

C2. Proposed Candidates for Management Team  

 

2.1 The Management Team each year shall propose candidates to sit on the 

Management Team. A list of candidates proposed by the Management Team shall 

be posted on the noticeboard in the Clubhouse, Sarsfield Bridge premises twenty-

one days before the day of the Annual General Meeting.   
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2.2 Any two members may propose any other candidates by notice in writing to the 

Secretary at least fourteen days before the Annual General Meeting and the 

Secretary shall forthwith add such candidates to the aforesaid list.   

 

2.3 The Management Team members shall be elected by proportional representation, 

each member having one transferable vote and the election shall be by show of 

hands. 

 

C3. Casual Vacancies on Management Team  

The Management Team shall have power to appoint a member to fill any casual 

vacancy among the elected members of the Management Team until the following 

Annual General Meeting, taking into consideration when doing so, the highest 

names on the list of unsuccessful candidates at the previous Annual General 

Meeting. 

  

C4. Number of Management Team Meetings  

The Management Team shall hold a minimum of TEN meetings each year to 

transact the business of the Club. The Management Team shall meet together for 

the dispatch of business, adjourn and otherwise regulate its meetings on the first 

week of every month except for the months of July and August unless otherwise 

decided by the Management Team. If the Management Team is unable to meet on 

the first week of a given month, a meeting must be held as soon as practicable 

within that month.  All members of the Management Team shall be notified in 

writing seven days in advance by the Secretary. The quorum required for business 

to be agreed at Management Team meetings will be two thirds which shall include 

the Chairperson and/ or the Club Secretary. 

 

C5. The Management Team shall immediately after the Annual General Meeting each 

year appoint from among its members  such officer roles  as it thinks fit taking into 

consideration  the roles set out at C1.1.  Officers so elected shall hold office until 

the succeeding Annual General Meeting. 

 

C6. Decision Making at Management Team meetings  

At all meetings of the Management Team in the event of a difference of opinion the 

question shall be decided by simple majority.  In the event of an equality of votes, 

the Chairperson shall have a casting vote. 
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C7. Power to make regulations and/or policies / form sub-committees The 

Management Team shall have power to make such regulations and/or policies 

consistent with these general Rules as it shall from time to time think necessary 

for the well-being of the Club and such regulations and/or policies shall be binding 

on the members. The Management Team shall also have power to appoint working 

groups and/or panels as necessary and appoint advisers to the Management Team 

as necessary to fulfil its business. 

 

C8. Discipline Panel  

There shall be a Discipline Panel of the Management Team which shall operate in 

accordance with section F of these rules.   

 

C9. Minute  

The minutes of the Management Team shall record the proceedings of the 

Management Team including all proposals made and decisions taken by the 

Management Team.  Minutes of a meeting of the Management Team shall be 

adopted at a subsequent meeting of the Management Team, and immediately upon 

adoption shall be signed by the Chairperson of the meeting.  Minutes so signed 

after approval by the Management Team shall be sufficient evidence of the facts 

stated therein. 

 

C10. Inspection of Minute  

The Minutes of the proceedings of the Management Team for the past year shall 

be open to the inspection of any member of the Club, upon written request, within 

seven days of such a request being made, subject to the discretion of the 

Management Team and compliance with applicable laws.  

 

C11. Removal from Management Team  

No member of the Management Team can be removed from office (other than in 

accordance with the provisions of these Rules), except by a resolution of a majority 

of the members present at an Extraordinary General Meeting of the Club called for 

that purpose. 
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D. Meetings /AGMs/ EGMs 

 

D1. Meetings 

 The Annual General Meeting of the Club shall be held in the month of October or 

such later date as may be agreed by the Management Team.  The Secretary of the 

Club shall give not less than 21 clear days written notice of the date of the Annual 

General Meeting by posting on appropriate social media channels AND on the 

noticeboard at the Clubhouse, Sarsfield Bridge premises a notice giving the date, 

time and place of the Annual General Meeting.  The business of the Annual General 

Meeting shall be: 

   (a) to adopt the minutes of the previous Annual General Meeting; 

   (b) to receive the report of the outgoing Management Team; 

   (c) to approve a statement of accounts;   

 (d) to elect the members of the Management Team for the ensuing year; 

   (e) to pass any rule that must be renewed annually; 

   (f) to decide on any resolution which duly submitted to the meeting as 

    hereinafter provided; and  

   (g) to transact the general business of the Club. 

 

D2. Any member desirous of moving any resolution at the Annual General Meeting 

shall give notice thereof in writing to the Secretary not less than fourteen days 

before the date of the meeting and a copy of such resolution, with the names of 

the proposed and a seconded and also of any resolution to place in the Club 

premises seven days prior to the date of the meeting. 

 

D3. At all Annual General Meetings of the Club, the Chairperson shall be Chairperson 

of the outgoing Management Team.  The Chairperson with the consent of the 

meeting may adjourn any meeting from time to time.  A poll may be demanded by 

any five members and if so demanded, it shall be taken in such manner as the 

Chairperson directs and in the case of the equality of votes the Chairperson shall 

have a second or casting vote. 

 

D4. Extraordinary General Meetings   

 The Management Team may at any time call an Extraordinary General Meeting 

on giving fourteen clear days written notice specifying in the form of a resolution 

the subject intended to be submitted and the discussion shall be confined to that 

subject only.  Such a meeting shall be called by the Management Team on 
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receiving a written requisition signed by six ordinary members of the Club 

setting out in the form of a resolution the subject intended to be submitted. 

 

D5. Quorum 

At any Annual or Extraordinary General Meeting at least a quarter of members or 

30 members, whichever is the lesser, shall be necessary to form a quorum and no 

resolution other than a motion for adjournment shall be adopted at such meeting 

without the sanction of a majority of two thirds of the number of members present. 
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E. Licensing – drinking / gambling 

 

E1. Sale of Excisable Liquor  

 

1.1(a) NO excisable liquor shall be sold or supplied in the Club premises to any person  

                 or be consumed on the Club premises by any person under 18 years of age. 

 

1.1(b) NO person under the age of eighteen shall be allowed into the licensed area of the 

club after 9.00pm. However, a child who is accompanied by his/her parent or 

guardian may be allowed onto the licenses premises between the hours of 

10.30am (12.30pm on Sunday) and 9.00pm. 

 
1.1(c) A child who is aged at least fifteen years but under the age of eighteen years and  

              who is accompanied by his/her parent or guardian may be allowed into the 

licensed area of the club on the occasion of a private function at which a 

substantial meal is served to persons attending the function. 

 

1.1(d) No person who is aged at least eighteen years of age but under the age of twenty-

one shall be permitted to be on a licensed premises between 9.00pm and 

10.30am on the following day (12.30pm if the following day is Sunday) if the 

person does not produce an age document. Definition of an age document is set 

out in Section 15 of the Intoxicating Liquor Act 2003. 

 

E.2 No excisable liquor shall be supplied for consumption on the Club premises to any 

person (other than a member of the Club lodging in the Club premises) or be 

consumed on the Club premises by any other person (other than a member of the 

Club lodging in the Club premises) - 

  

 (1) At any time on Christmas Day  

 or 

 (2) On any other day outside the hours specified in section 2 (1)(b) (as substituted 

by section 3 of the Intoxicating Liquor Act, 2000) of this act and as amended by 

Section 10 of the Intoxicating Liquor Act 2003 of the Act.  

 

 

E.3 Nothing contained in the Registration of Club Acts 1904 to 1999 or contained by 

virtue only of the operation of Sub-section (1) of this section, or in the Rules of 
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the Club shall operate to prohibit the supply for consumption on the Club 

premises of excisable liquor to any person, or the consumption of excisable 

liquor of the Club premises by any person: 

 

(a) on Christmas Day between 12.00 midday and 10.00pm, or 

 

(b) on any other day, for one hour after the expiration of any period in respect 

of that day during which it is lawful for the club, by virtue of sub-section 

(1) (b), to supply any excisable liquor for consumption on the club 

premises. 

 

(c) if, in each case, the excisable liquor is: 

(1) ordered by that person at the same time as a substantial meal is  

ordered by him/her,  

     (2) consumed at the same time as and with the meal. 

 

E4.  No excisable liquors shall be sold or supplied for consumption outside the 

premises of the Club, except to members of the Club, between the hours of eight 

o’clock in the morning and ten o’clock at night. 

 

E5. No member of the Management Team and no manager or servant in the Club shall 

have any personal interest in the sale of excisable liquor therein or in the profits 

arising from such sale. 

 

E6. Visitors  

 A visitor shall not be supplied with excisable liquor in the Club premises unless on 

the invitation and in the company of a member and the member shall upon the 

admission of such a visitor of the Club premises or immediately upon his being 

supplied with such liquor enter his own name and the name and purpose and 

which shall show the date of each visit.   The member shall be responsible for the 

conduct in the Club of any person introduced by him. 

 

E7. Gambling  

No gambling or game of mere chance shall be permitted in the Club premises.  No 

collections for any purpose shall be made in the Club premises save as authorised 

by the Management Team. 
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F. Conduct / Discipline and Appeals / Expulsion 

 

F1.  Discipline and Appeals  

 

1.1  Any complaint regarding the behaviour of Club members should be submitted in 

writing to the Club Secretary.  The complaint will be acknowledged within 7 days. 

Concerns, allegations or reports of poor practice/abuse relating to the welfare of 

children and vulnerable persons should be referred and addressed in accordance 

with the Club’s Child Safeguarding Policy.  

 

1.2  The Discipline Panel shall be composed of three people to be appointed by the 

Management Team and at least two of whom shall be members of the Management 

Team. For the avoidance of doubt persons who are external to the Club may be co-

opted on to the Discipline Panel where this is deemed appropriate.   The Discipline 

Panel shall also be specifically empowered to hear complaints against individual 

members of the Club from a person or persons who are not a member of the Club. 

 

1.3  The Discipline Panel shall meet to hear complaints as soon as practicable after the 

complaint has been lodged. The Discipline Panel shall decide if the complaint is 

substantiated and shall report their findings to the Management Team and may 

make recommendations as to appropriate disciplinary action including the 

suspension or termination of club membership.  The Management Team (with the 

exclusion of any CLG Directors) shall decide the appropriate disciplinary or other 

remedial action and shall notify the outcome in writing to the person who lodged 

the complaint and the member(s) against whom the complaint was made within 3 

days of the hearing. 

 

1.4  There will be the right of appeal to the CLG Directors. This must be made in writing 

addressed to the CLG Secretary.  The CLG Directors (a minimum of two) should 

consider the appeal within 7 days of the CLG Secretary receiving the appeal. 

 

1.5  The Management Team may vary the procedure for hearing of complaints for good 

reason, for example, where it is necessary to avoid a conflict of interest. 

 

1.6  All complaint information will be handled sensitively, informing only those who 

need to know and with due regard for data protection obligations. 
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F2. Conduct  

If the conduct of any member either in or out of the Club in the opinion of the 

Management Team is or has been injurious to the character and interests of the 

Club or is or has been such as to render him/her unfit to continue as a member of 

the Club he/she shall be subject to expulsion on the decision of the Management 

Team, provided that any such suspension / expulsion shall be decided on by not 

less than two thirds of membership of the Management Team. 

 

F3. Rights upon expulsion  

A member expelled by the Management Team shall forfeit ipso facto all rights to 

or claim upon the Club or its property howsoever arising.  If a member shall be 

convicted of an indictable offence or shall be adjudicated a Bankrupt or shall file a 

petition for arrangement or make a composition his/her creditors he/she shall 

thereupon ipso facto cease to be a member of the Club and shall forfeit all claims 

to the Club or its property howsoever arising; notwithstanding the foregoing the 

Management Team shall have power, in its discretion to allow him/her to be 

nominated for re-election as a member. 
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G. Finances / Role of Treasurer / Financial year 

 

G1. Role of Treasurer  The Treasurer shall receive all monies and make all payments 

on behalf of the Club and shall give and keep account of receipts. No payments over 

€500.00 shall be made until passed by the Management Team. The Treasurer shall 

keep correct accounts and books showing the financial affairs and receipts and 

disbursements of the Club and shall present at each meeting of the Management 

Team a statement of affairs.  Budgets for all Club events and activities must be 

signed off in advance by the Treasurer and presented for approval to the 

Management Team. The Treasurer shall furnish a statement of the finances of the 

Club as approved by the Management Team to the Club Annual General Meeting 

for voting. 

 

G2. Accounts & Finances  

The Management Team shall cause correct accounts and books to be kept showing 

the financial affairs and receipts and disbursements of the Club and the accuracy 

thereof shall be ascertained at the end of each financial year by an Independent 

Accountant.  Such accounts shall be made available to any ordinary member, upon 

written request, within seven days of such request being made. 

 

G3. Financial Year  

The financial year of the Club shall end on 31st July in each year to which day the 

accounts of the Club shall be balanced. 

 

G4. Surplus Funds  

The Management Team shall decide at the end of each financial year how any 

surplus funds accruing to the Club shall be applied. 
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H. Dissolution 

 

H1. Dissolution  

 

1.1  A resolution to dissolve the Club requires: 

a. a resolution passed at a Club AGM or EGM through a majority vote 

of the Club members eligible to vote; and 

b. a resolution to be passed at a CLG AGM or EGM through a majority 

vote of the CLG members. 

 

1.2  If upon the winding up or dissolution of the CLG there remains after the 

satisfaction of all its debts and liabilities, any property whatsoever, it shall not be 

paid to or distributed among the members of the CLG but shall be given or 

transferred to some other institution or institutions having main objects similar to 

the main objects of the CLG. The institution or institutions to which the property 

is to be given shall prohibit the distribution of its or their income and property 

among its or their members to an extent at least as great as imposed on the CLG 

under or by virtue of clause 8 hereof. Members of the CLG shall select the relevant 

institution or institutions at or before the time of dissolution, and if and so far as 

effect cannot be given to such provisions, then the property shall be given or 

transferred to some charitable object. Final accounts will be prepared and 

submitted that will include a section that identifies and values any assets 

transferred along with the details of the recipients and the terms of the transfer. 
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I. Miscellaneous / Property of Club 

 

I1. Property of Club  

No member shall take or permit to be taken away from the Club under any 

circumstances whatsoever or shall destroy or injure any article or property of the 

Club or for the time being in the custody of the Club and any member found so 

doing shall be liable to immediate expulsion in accordance with the provisions of 

Section F of these Rules. 

 

I2. Members’ bills  

Members shall pay their bills for every expense they incur in the Club before 

leaving the premises. 

 

I3.    Property of Club to be held by Shannon Rowing Club CLG (“CLG”)  

 

3.1  The property of the Club shall be vested in the name of the CLG.  The Constitution 

of the CLG shall set out inter alia how the CLG and the Club shall interact, the 

appointment and retirement of CLG directors. The directors of the CLG shall be 

indemnified against risk and expenses out of the Club property and by the 

general body of members for the time being.  The CLG Directors shall remain in 

office in accordance with the provisions of the Constitution.   

 

3.2  The income and property of the CLG shall be applied solely towards the 

promotion of its main object(s) as set forth in this Constitution.  

 

3.3  No portion of the CLG’s income and property shall be paid or transferred directly 

or indirectly by way of dividend, bonus or otherwise howsoever by way of profit 

to members of the CLG and/or the Club. 

 

3.4  No director shall be appointed to any office of the CLG paid by salary or fees, or 

receive any remuneration or other benefit in money or money’s worth from the 

CLG. However, nothing shall prevent any payment in good faith by the CLG 

provided that any exercise of such powers shall not be made without the prior 

written approval of the Management Team of: 
a) reasonable and proper remuneration to any member or servant of the CLG (not 

being a director) for any services rendered to the CLG; 
b) interest at a rate not exceeding 1% above the Euro Interbank Offered Rate 

(Euribor) per annum on money lent by directors or other members of the CLG to 
the CLG; 
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c) reasonable and proper rent for premises demised and let by any member of the 
CLG (including any director) to the CLG; 

d) reasonable and proper out of pocket expenses incurred by any director in 
connection with attendance to any matter affecting the CLG; or 

e) fees, remuneration or other benefit in money’s worth to any CLG of which a 
director may be a member holding not more than one hundredth part of the issued 
capital of such CLG. 

I4. Miscellaneous 

 The Management Team shall be empowered to close the Club premises or any part 

of it for such time as they may deem necessary for vacation, cleaning or repairs 

subject always to the provisions of the Registration of Clubs Act, 1904 and the 

licensing laws in force in the State. 

 

I5. No member shall except for professional services rendered at the request of the 

Management Team receive any emolument from the funds of the Club. 

 

I6. Any complaint regarding the facilities, services or goods rendered, or inattention 

or misconduct of a servant shall be made to the senior person on duty at the time.  

The Management Team shall be responsible for ensuring a satisfactory outcome 

of any such complaint. 

 

I7. Requesting Club Rules  

A copy of these Rules shall on request of a member of the Club be delivered to such 

member or transmitted (including electronically) to his address, but no member 

shall be absolved from the effect of these Rules on any allegation of not having 

received them. 

 

I8. Interpretation of Club Rules  

The Management Team shall be the sole authority for the interpretation of these 

Rules and of any regulations made thereunder and their decision shall be final and 

binding on the members. 

 

I9. Amendments to these Rules  

The foregoing Rules may be added to or any of them may be altered or amended 

or rescinded provided that any proposed addition, alteration, amendment or 

rescission shall first be approved of by the members wither at the Annual General 

Meeting or at an Extraordinary General Meeting and provided that fourteen days’ 

notice shall be given of the proposed addition, alteration, amendment or rescission 

and that such proposed addition, alteration, amendment or rescission shall be in 
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compliance with the law and does not contravene the terms and conditions of any 

contracts which the Club has entered into. 

 

I10. Amendments to the CLG Constitution  

The CLG constitution will only be changed through agreement by majority vote at 

an CLG AGM or EGM, provided that any such changes shall not be made without 

the prior written approval of the Management Team, following a majority vote at 

an AGM or EGM of the Club by the members of the Club. 


